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Foreword
Labour local government’s year journeyed through peaks and valleys. Labour
councils led the debate against the Calais Jungle and in support of giving the Dubbs’
children the home they were long promised, we won the argument against forced
academies and pushed the destructive Housing and Planning Bill on the backburner.
The year finished on a high with a general election result that has put Labour on
the front foot and delivered a crushing blow to austerity.
Our Labour Local Government Conference was bigger
than ever this year. With more councillors attending, more
commercial partners, more fringe events and more speakers,
our conference has established itself as a permanent fixture
in Labour’s calendar. This year the event was held in Warwick
University in Coventry. We had speakers from over fifty
different councils including leaders, mayors, backbenchers and
opposition leaders and two of our Metro Mayoral candidates.
We had more women speakers for the second year running and
strong representation from the front bench including Jeremy
Corbyn, Tom Watson, Teresa Pearce, John Healey, Angela
Rayner and Keir Starmer. Newly elected councillors attended
the conference for free and we welcomed 52 new councillors
to the event and hope they will return next year.
The local elections results were disappointing and we lost
good local councillors and control of well-run Labour Councils.
Andy Burnham and Steve Rotheram winning their Metro
Mayoral elections was the high point. Our new Metro Mayors
give Labour in local government an opportunity to make the
promises of devolution a reality for the residents of Greater
Manchester and Liverpool City Region. They will be welcome
members of the local government family and members of
the LGA.
No single domestic policy dominated the political discourse
this year like Adult Social Care. The Conservatives’ failure to
come up with a sustainable and fair funding model played
a role in three major political events this year; the botched
budget, the Surrey sweetheart deal and during the election
campaign when it broke Theresa May’s Strong and Stable
platform. The general election also showed that austerity has
run out of road as a political argument for the Tories.
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In contrast Labour’s general election Manifesto was a values
driven radical vision for the country that offered much for local
government; an end to cuts, a fully funded Adult Social Care
system, an ambitious council house building programme and
a commitment to devolution. It proved popular with the public
and put investment in public services back on the agenda. Had
Labour won the election our programme would have heralded
an era of municipal Socialism.
Supporting councillors with training, mentoring and external
reviews of services will always be the bread and butter of the
Labour Group office. We delivered this through three main
programmes: Preparing for Office, a programme for county
council group leaders as well as a separate programme for
Metro Mayoral candidates; Next Generation; a leadership
programme for new cabinet members; and Be A Councillor, a
programme to encourage more members to stand in
local elections.
Sharing best practice continues to be one of the most
important roles of the group office. This year we produced
an updated best practice catalogue of Labour Councils’
achievements –“100 Innovations of Labour in Power”.
With the optimism from a good general election result still
in the air, Labour in local government offers solutions on
how we can now make it across the winning line. All across
the country Labour councillors in power and opposition are
leading campaigns, changing communities for the better and
delivering Labour values in government. We are providing the
national party with a blueprint for winning the next general
election whenever it is.
Finally this is my last contribution to our annual report as I am
moving on to pastures new. It has been an honour and privilege
to work for the LGA Labour Group for seven years and I will
be forever grateful for the support I received from councillors.
My successor Pete Robbins comes from a very strong local
government and Labour Party background and I know you will
give him the support he needs to be a success.

We are grateful to Leeds City Council for the photograph of Leeds Town Hall used on the front cover of the report
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Message from the Leader of the LGA Labour Group

Cllr Nick Forbes (Newcastle upon Tyne)
On behalf of the LGA Labour Group I express my
sincere and heartfelt condolences to all those affected
by the horrific fire at Grenfell Tower. It is a tragedy
on an unimaginable scale and in the coming weeks
and months serious answers must be had as to how
something of this scale could happen in 2017 and why
residents’ concerns about the safety of the building
were not listened to sooner.
Our thoughts are also with those affected by the atrocities that
took place in Westminster, Manchester, London Bridge and Finsbury
Park. It is clear that there are people who want to do us harm, but
clearer still is the outpouring of unity and resilience that people
around the country have shown during these testing times. Labour
Councils will continue to work with the Government, City Mayors
and our emergency services in months ahead. We will also remain
central to ensuring that our communities stay united and cohesive,
and will work hard to offer them the support they need.
These sad events overshadowed the outcome of the snap general
election, which saw a weakened Conservative Government return
to power and a result that took many of us by surprise. The country
certainly sent a message to the government – they cannot be taken
for granted and that our communities will vote on the issues that
matter to them.
I offer my congratulations as the Leader of Labour in Local
Government to all the newly-elected Labour MPs, many of whom go
into parliament with a local government background. They will no
doubt support the tireless work that Labour councils and councillors
do and the LGA Labour Group look forward to working with them.
The eight weeks leading to the snap general election showed us
how volatile politics can be. To most of us, those last few weeks
felt like a lifetime and the national results that followed were far
different from the disappointing local elections that took place
not long before. We were disheartened to see many dedicated
local councillors lose their seats but were pleased to welcome new
colleagues to the fold.
I also offer our congratulations to the newly elected City Mayors
– the Labour Local Government family look forward to working
closely with them and their teams on the issues that affect our
communities and the country.
Within the LGA and on a national scale, the LGA Labour Group have
fought to keep our values and voices heard. We have kept Adult
Social Care at the top of the Government’s agenda – forcing them
into pledging new money and shone a spotlight on the scale of the
crisis. This headway was hard won but we are clear that the sector
remains in crisis. Over the course of the next parliament, we will fight
to ensure that local government is at the heart of new solutions and
will continue to force the government into stepping up.
Earlier this year, we won the fight against forced academisation
of schools and forced the government into making a complete
U-turn. It was thanks to the combined efforts of parents, governors,
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teachers, trade unions, and councillors that we were able to do this
– demonstrating what Labour in local government can truly achieve.
This year’s Labour Local Government Conference, jointly run with
the ALC, was our largest to date with nearly 400 councillors in
attendance. It was also the first year where we offered free places
to newly elected councillors. It was great to see the depth of talent
and diversity in Labour local government and I remain confident
that we will continue to grow and go from strength to strength. We
took this opportunity to launch our publication ‘100 Innovations
of Labour in Power’ which showcases the policy and practical
innovations of Labour councils around the country. Once again we
saw speakers from across the country join us, our panels had more
women speakers than ever before, and for the first time a Trade
Union speaker (UNISON) spoke from our main stage. I look forward
to welcoming yet more colleagues to next year’s conference.
In the year ahead we face further challenges, not least for more
funding and genuinely new money for Adult Social Care but also
how Brexit affects us. Labour in local government will work hard
to ensure that any powers won back from Brussels are not simply
transferred to Whitehall but are given to local decision makers.
Once again, amidst tragedy and continued government imposed
austerity, councillors have stepped in and spoken up for our
communities.
We know our communities best and they continue to place their
trust in us to represent them. Labour in local government will always
shield our residents and offer an alternative to this government’s
callous austerity agenda.
I look forward to continue working with you to make sure that the
voice of local government continues to be heard on a national scale.

Message from the Mayor of London

Mayor of London Sadiq Khan
“Labour in power
can make a huge
difference to
people’s lives – and
we have shown this
yet again over the
last year”
We are not in power nationally, but in London and local government up and down the country we are delivering
for communities. Over the last 12 months – just like over the last seven years – Labour local councils have faced
unprecedented challenges, often having to contend with unfair and disproportionate cuts from central government.
But Labour councils and Labour councillors have stepped up and
shown real leadership – not only by shielding people from the
worst of the Government’s cuts, but simultaneously delivering vital
services and new and innovative ways of doing things.
It’s Labour councils that are leading the way on delivering free
school meals, tackling homelessness and paying the living wage. It’s
Labour councils that are finding different ways to continue building
affordable homes in our communities. And it’s Labour at a local level
that is leading the way on helping Syrian refugees and the most
vulnerable people in our society at a time when the Government is
refusing to do the right thing.
This is what Labour councils can do in power – delivering for
everyone within our communities and putting our values into
practice. And this is what we are doing in London too.
It’s now been 12 months since I was elected and I hope I have
shown people across the UK exactly what Labour can achieve in
power. We have made commuting more affordable. We have put
more local police officers on the beat. We have the most ambitious
plans to tackle air pollution anywhere on the planet. We are
prioritising equality, jobs and growth. And brick by brick, we are
working to fix London’s housing crisis.
In just one year, we’ve managed to deliver so much – something
that has confirmed to me that city government and local
government are the future.
I have served as a Member of Parliament and a government minister
before being elected Mayor, and I have seen how difficult it is
to bring about change from Westminster. National government
is often slow to react to our changing world and real change is
frequently blocked by an antiquated way of working in Whitehall. In

stark contrast, local government can be nimble, pro-active, better
connected to the people we represent and quicker at adapting to
the latest technology and techniques.
This is why – along with Labour council leaders across the country
– I’m looking forward to working with our new Labour Mayors in
Greater Manchester and the Liverpool City Region, Andy Burnham
and Steve Rotheram.
By collaborating ever more closely and sharing best practices, we
can make significant progress in tackling the shared challenges we
face – from air pollution and affordable housing to social integration.
We can build a great network of Labour in power in cities and local
authorities – making a real difference to people’s lives.
But if we are going to fulfil the true potential of local government,
then I believe we need more control over our own destiny. Further
devolution in London and local authorities would not only unleash
our creativity, but deliver greater innovation and growth too.
That’s why for many months now I’ve been talking to the
government and calling for further devolution away from Whitehall
and to city halls and town halls across the country. And this is
something I will continue over the year ahead.
There is no doubt we had some disappointing results in the recent
local elections – and we have got a lot of hard work to do in some
parts of the country. But I am optimistic about what we can achieve
in our cities and local authorities across the country. And I look
forward to working constructively with Labour councillors over the
next year to hold the Government to account, to show what Labour
can do in power and, most importantly, to continue delivering for
the people we represent.
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Thank you to Sharon and Steve

A Fond Farewell

At this year’s Annual General Meeting we are saying
farewell to our two Deputy Leaders, Mayor Sir Steve
Bullock (Lewisham) and Councillor Sharon Taylor OBE
(Stevenage). Along with them we have also said
goodbye to the Head of the Labour Group Office,
Morgan McSweeney.
Steve has been a long servant of the LGA Labour Group. He was the
first Head of Group Office in 1996 and has served as Deputy Leader
since 2013. In his four years as Deputy Leader, Steve established
strong working relationships with our Trade Unions and played
a major role in bringing the Metro Mayors into the LGA. Steve is
stepping down as Mayor of Lewisham in May 2018. We wish Steve
all the best with what he does next and thank him for his long
service to Labour in local government.
Sharon has held the role of Deputy Leader with distinction for nine
years. In that time, she set up the first LGA finance panel, which
meant that for the first time, local government finance became a
major part of the LGA’s policy development, she set up and led the
Labour Local Government Women’s Network and made sure that the
voices of District and County Councillors were always heard at the
top table. Sharon will continue to play a number of national roles for
Labour in local government and we look forward to continuing to
work with her.
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Morgan joined the LGA Labour Group in 2009. His first project was
to take the lead on our anti-BNP work. Morgan took over as Head
of Group Office in 2012 and was instrumental in bringing back the
Labour Local Government Conference. Morgan is off to run a new
think tank called Labour Together. We are extremely grateful for his
service and support for the past eight years.

Effective Opposition

Cllr Tudor Evans (Plymouth)
The art of fighting back
I’m not a great one for confessions but I’ll let you in on a secret; I’d rather be in power than in opposition. But after
winning the 2016 election in Plymouth, Labour lost power to a coalition between Conservatives and UKIP in our
city which left us out of power for the first time in 4 years.
We had to get off of the canvass as quickly as possible so a shadow
cabinet was formed to take on the Tories and a fine assembly of
scrutineers were selected to watch our opponents every move.
Then a Conservative UKIP coalition decided to half the amount
of scrutiny!

With 2 local MPs as well as the council, the Tories have no hiding
place and no excuses for their reckless public service cuts and we
will be highlighting it all the way.

So we have spent time attacking government policy by motions
to council and we’ve continued to stay ahead of our opponents by
proposing innovative schemes to protect people from drowning and
to use the local plan to protect our fishing industry from property
development.
Our latest campaign has seen us trying to stop 10 of the city’s
17 libraries closing and we’ve been using all sorts of techniques
including Facebook live, read-ins, reading relays, as well as petitions
to engage the public’s interest.
We’ve won U-turns on a number of ill thought out conservative
policies and we will continue to build the case for labour in the run
up to next year’s local elections.

Opposition Leaders’ Summit

Cllr Kate Haigh

(Gloucester and
Gloucestershire)

Labour councillors in opposition play a vital role in our
Party. We are the first and last lines of resistance in
local and national elections. Often small islands of red
in a blue, blue sea, we work to ensure a Labour voice
is heard across the country. We’ll always stand up for
residents who feel that their voice is simply not being
heard – from the Syrian refugee living in Rochester
whose family are still in danger and is being ignored
by the government, to the small community group
in Rainham who work hard to fundraise for a local
children’s charity.

Two breakout sessions were held. Making the transition from
opposition to power was led by Councillors Steve Cowan and Helen
Holland. Helen came fresh from just making that transition in Bristol
and Labour winning the Mayoral election. The other session, Being
an Effective Opposition, was led by Councillors Judi Billing and Vince
Maple and looked at effective group working.

I was therefore very pleased to be asked to Chair the first
Opposition Leaders’ Summit. It was an opportunity for the
disconnected to meet and share experience and good practice.

A drinks reception at the end of the day gave a welcome
opportunity for networking.

The day was opened with a panel consisting of Councillors Nick
Forbes, Simon Henig and Alice Perry, who were then joined by Jon
Trickett MP, the then Shadow Secretary of State at DCLG. Members
present had an opportunity to ask questions and have a robust
discussion on the challenges they were finding in opposition.

A joint session on Developing a Social Media Strategy drew on
the expertise of Councillor Tom Flynn especially around targeted
messaging and using data gathered on the doorstep. The final
session on Maximising Print Media Strategy drew on the experience
of Don Brind as BBC political correspondent and Labour Party
Press Officer.

Members responded very positively to the event and since then
have used Facebook to stay in touch and share ideas as well as
opportunities to network in person at conferences. Those who
came and those who could not are keen to see further events and
opportunities to support the work of Labour councillors
in opposition.
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LGA Improvement Support

Cllr Sir Steve Houghton (Barnsley)
Local government continues to be the best
performing part of our public services.
Despite austerity and reduced resources and despite
ever increasing demand, we continue to service our
communities well.

Cllr Sir Steve Houghton
(Barnsley)
Lead Peer – North West Region

Sadly, in some ways we are the victims of our own
successes, as central government continues to heap
pressure on local councils as a consequence.
Yet that success has had to be earned.
A culture of self-improvement in the sector has been the
thing that has not only seen inspection and regulation
reduced but allowed councils the flexibility to deliver local
priorities in these most difficult of times.
In turn it’s been our willingness to work cross party on
the improvement agenda that has enabled many councils
to avoid mistakes and many others to move forward. The
work of improvement peers and the tools they have at their
disposal has also become one of the most visible things
the LGA does for its members and certainly one of the
most respected.
Information sharing, mentoring, and bespoke peer challenge
activities are at the heart of what we do and recognise both
the managerial and political environments councils work in.
Corporate Peer Challenge are an invaluable tool for
improvement and self-awareness but more importantly
the key recognition by government that inspections are no
longer needed as it once was. It’s crucial the take up of this
is as high as possible.
Of course at the heart of all this are peers – both officer and
member. Member Peers are a unique asset other sectors do
not have. We need to make the most of them.

Cllr Graham Chapman
(Nottingham)
Regional Peer – East Midlands
(Upper Tier), North East, Yorkshire
& Humber

Cllr Bryony Rudkin
(Ipswich & Suffolk)
Regional Peer – East of England,
East Midlands (Lower Tier),
South East

Cllr Helen Holland
(Bristol)
Regional Peer – South West,
West Midlands

Last September, Member Peers came together to look at
how we could improve that process even further in terms of
members – training and subjects to be supported.
It also became clear that whilst cross party working is
essential, peers working in their own party groups has
particularly shown barriers to improvement can be broken
down when political skills are appropriately deployed.
As local government continues to evolve – devolution,
business rate retention to name but two major challenges
– our sector needs to continue to learn, to share and to
innovate. Our communities deserve nothing less.
National policies may be in turmoil but local politics in
many ways has never been as strong as it is today because
what matters to us is what works for our people. LGA
improvement support helps make that possible for all
our members.
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Cllr Clyde Loakes
(Waltham Forest)
Regional Peer – London

If you have questions about peer work, please contact
Anthie Zachariou – anthie.zachariou@local.gov.uk

Party reform

Cllr Alice Perry (Islington & NEC)

Alice Perry speaking at Labour Local Government Conference 2017

The last 12 months on Labour’s National Executive Committee has certainly been eventful – even by recent standards.
Nick Forbes and I were pleased to see last year’s Annual Labour Party Conference agree our package of rule changes
to improve support for councillors, as well as agreeing other measures to improve campaigning, communications and
engagement through digital technology.
The agreed changes included:
 o increase transparency on how the ALC Levy is spent, the
T
General Secretary will make an annual report on how the money
has been used.
 he Labour Party will offer more training and support, especially
T
for newly-elected councillors.
 protect councillors from campaigns to set illegal budgets, the
To
Rule Book will insist Labour Groups shall not back any proposal to
set an illegal budget.
 o improve accountability and to improve collaboration with
T
existing party structures, Combined Authority Mayors and Police
and Crime Commissioners will make regular reports and feed back
to CLPs, Labour Groups, affiliates and regional conferences.

Ward
shortlisting meetings may choose to adopt a shortlist
which comprises only the sitting councillors for the electoral area
concerned who are seeking re-election.
 o keep local members in touch with the work done by local
T
government representatives, Labour Group leaders will be entitled
to Labour Party membership lists for the area they represent.
 s part of our commitment to promoting diversity and underA
represented people, the Labour Party will work to phase-out all
male-member wards.

 LC Executive Representatives will have a place on
A
regional boards.

Councillors
may count the payments they have made through the
ALC levy towards membership of the Thousand Club.

New
councillors will receive a free pass to Labour’s Local
Government Conference.
 cottish and Welsh Executive Committees will manage and
S
administer selection of candidates for devolved institutions and
local government selections in Scotland and Wales.
Since I wrote last’s year LGA Labour Group NEC Report, the UK has
voted to leave the EU and we have contested vitally important local
elections and a surprise general election. There is a lot for Labour to
reflect to on and a lot of valuable insight our Councillors can share.
Nick Forbes and I will continue to push for extra NEC places for local
government and more resources for council elections. We will work
with people across the Labour movement to fight the unfair cuts
to council budgets and will continue to highlight the damage these
cuts do to the communities we represent.
Councillors are the backbone of the Labour Party. It is vital our
voices are heard at every level and that councillors get the respect
we deserve.
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The LGA Labour Group

Year In View
Forcing the Government into a
Budget U-turn
The Government Budget 2017 led with rise in national
insurance contributions for the self-employed. Faced
with widespread condemnation and despite a few days
of insisting it wouldn’t happen, the Government hastily
abandoned their flagship announcement.
Their budget faced a gaping hole to the shape of £2 billion, which
by the Chancellor’s own admission meant it was ‘no longer broadly
fiscally neutral’.

Local Government
Conference 2017
The 2017 Labour Local Government Conference was
our biggest and best attended to date. The conference,
which is jointly run by the LGA Labour Group and the
Association of Labour Councillors (ALC), took place in
Warwick conference centre.
The conference saw the Leader and Deputy Leader of the Labour
Party launch our latest publication ‘100 Innovations of Labour in
Power’, which showcases the work of Labour councils in power
across the country.
We continue to lead by example and had several all-female panels
and were pleased to welcome our first Trade Union speaker –
Heather Wakefield of UNISON to the conference platform.
Breakout sessions covered a range of topics from Brexit to
education, social care, housing and women in local government –
with every session attended by at least one member of the Shadow
Cabinet. We were also pleased to welcome a number of the then
Metro Mayoral candidates. We look forward to welcoming even more
councillors and national politicians to our conference in 2018.

They pledged extra money pledged for social care but Labour Local
Government pointed out that it must be seen in the context of the
£4.6 billion in funding that councils have lost since 2010 – and
the £5.8 billion needed by 2020. The funding pressures on local
authorities are severe and the need for new money, immediate. We
voiced our concerns immediately and have kept up the pressure on
the Government to account for every penny cut and every
penny pledged.

Social care
The government-made crisis in social care remains the
most pressing issue facing local government.
The Tory run authority of Surrey – Jeremy Hunt’s own council – got
into a bit of bother calling for a referendum to raise extra cash for
their social care needs. To put this into perspective, Surrey had a
reduction to their funding of 28.9% compared with the England
average of 38.8%.
The figures are bleak. As it stands, there is a £1.3 billion funding
gap, with another £1.3 billion needed by 2020, bringing the overall
amount needed to £2.6 billion. This is a staggering sum of money,
and it should be a severe wake up call for the Government.
But they simply continue to move money around the system,
shifting responsibility from Downing Street to local streets up
and down the country; and as we went into the general election –
they unveiled their hated ‘dementia tax’ which once again shifted
responsibility.
The Government have no answers for what measures they have in
place should care providers fail to fulfil their obligations and duty
of care.
We have been clear – this is about more than the need for urgent
funding, it’s about the impact on individuals and their families. The
local government family have a duty to ensure that people’s lives
are put first, and a duty to ensure that the system will last for
future generations too.
Labour in local government won’t stop asking the difficult questions
of the Government and we will keep pressing them until we get the
answers we need.
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Greg Cook, Head of Political Strategy, The Labour Party

Local elections analysis
Results summary

Net changes where
ward boundaries
unchanged

Seats won

Net changes in
councils with
new wards

Total Change

Labour

1,150

-203

-192

-395

Conservative

1,901

+290

+273

+563

443

-36

-13

-49

1

-72

-73

-145

40

-1

+2

+1

597

-25

-35

-60

81

+14

+9

+23

632

+27

+9

+36

Lib Dem
UKIP
Green
Independent
Other
Nat
Total

2,770

*n.b. The gains and losses do not sum to 0 because in three wards there was no election (a candidate died or no one was nominated)
and the total numbers of councillors in the councils where there are new wards has changed

The local elections in May, in which almost 75% of British electors were able to take part, were among the most
complex of recent years, with contests for six new Metro-Mayor positions alongside all 32 Scottish and all 22 Welsh
local authorities, all 27 shire counties, six shire unitaries, one metropolitan borough and two mayors.
In Scotland and Wales, all except one authority had its previous
election in 2012, Labour’s high point during the last parliament,
all the others were last contested in 2013 with the exception
of Doncaster whose councillors were elected just two years
ago. The 2013 elections were notable chiefly as UKIP’s electoral
breakthrough, estimated to be on 23% of the national vote and
winning 147 seats. Their gains from the Conservatives cost the
Tories control of counties such as Cambridgeshire, Lincolnshire,
Norfolk and Suffolk.
This year, as had been indicated in the opinion polls, the major trend
of the election in England was the Tories’ gains at UKIP’s expense.
The projected national share of the vote showed them on 38% to
Labour’s 27%, the Liberal Democrats’ 18% and UKIP’s 5%. The swing
from UKIP was mainly responsible for the Tories’ 321 net gains in
England, with UKIP having just one councillor elected.

In total Labour won 1150 of the 4845 seats across England,
Scotland and Wales, a net loss of 395 with the Tories making 563
net gains. The Liberal Democrats, whose performance in local byelections had led them to believe they might do well, in fact lost
49 seats.
Labour retained a majority in Durham County Unitary Authority
and in Doncaster, also retaining the Mayoral position there and in
North Tyneside, but the Tories gained Labour’s only remaining shire
county in Derbyshire and are, for now at least, the largest party in all
of them. In Wales Labour retained a majority in seven councils, but
lost seats to Independents in Blaenau Gwent and in Merthyr Tydfil,
where with one ward outstanding Labour has two fewer seats. In
Scotland Labour lost all five of the councils where it had previously
held a majority, in what were the first local elections to be held
since the independence referendum.
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The LGA Labour Group

Executive Team 2016 – 17
Leadership team:

Regional Representatives:

LGA Board Representatives:

Cllr Nick Forbes (Newcastle),
Leader Labour Group and Vice-Chair of
the LGA

East Midlands:
Cllr James Dawson (Erewash)

Cllr Richard Watts (Islington),
Chair, Children & Young People Board

Eastern:
Cllr Judi Billing
(Hertfordshire County Council )

Cllr Sir Richard Leese (Manchester),
Chair, City Regions Board

Cllr Sharon Taylor (Stevenage and
Hertfordshire), Deputy Leader of the
Labour Group and Labour Lead on
Districts Councils Network
Mayor Sir Steve Bullock (Lewisham),
Deputy Leader of the Labour Group
Cllr Simon Henig (Durham),
Chair Labour Group and Chair ALC
Cllr Simon Blackburn (Blackpool),
Chief Whip
Cllr Michael Payne (Gedling and
Nottinghamshire), Vice-Chair
Cllr Alice Perry (Islington),
Deputy Whip
Cllr Sue Murphy (Manchester),
Deputy Chair LGA

London:
Cllr Sarah Hayward (Camden)
North East:
Cllr Paul Watson (Sunderland)
North West:
Cllr John Merry (Salford)
South East:
Cllr Warren Morgan (Brighton & Hove)
South West:
Cllr Kate Haigh (Gloucester &
Gloucestershire)
Wales:
Cllr Aaron Shotton (Flintshire)

Cllr Peter Box (Wakefield),
Deputy Chair LGA

West Midlands:
Cllr Sue Woodward (Staffordshire
and Lichfield)

Cllr Ann Western (Derbyshire),
Deputy Chair LGA

Yorkshire and Humberside:
Cllr Tim Swift (Calderdale)

Cllr Sir Steve Houghton (Barnsley),
Lead Member Peer
Cllr Bryony Rudkin (Ipswich and Suffolk),
Regional Member Peer
Cllr Graham Chapman (Nottingham),
Regional Member Peer
Cllr Helen Holland (Bristol),
Regional Member Peer
Cllr Clyde Loakes (Waltham Forest),
Regional Member Peer
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Cllr Linda Thomas (Bolton), Vice-Chair,
Community & Wellbeing Board
Cllr Simon Henig (Durham), Vice-Chair,
Culture, Tourism & Sport Board
Cllr Judith Blake (Leeds), Vice–Chair,
Environment, Economy, Housing and
Transport Board
Cllr David Acton (Trafford and GMFRA),
Deputy Chair, Fire Services Management
Committee and Fire Commission
Cllr Judi Billing (Hertfordshire),
Deputy Chair, Improvement &
Innovation Board
Cllr Michael Payne (Gedling and
Nottinghamshire), Vice-Chair, People &
Places Board
Cllr Claire Kober (Haringey),
Chair, Resources Board
Cllr Simon Blackburn (Blackpool),
Chair, Safer and Stronger Communities Board
Cllr Ian Swithenbank (Northumberland),
Vice-Chair, Audit Committee
Cllr Graham Chapman (Nottingham),
Labour Lead on Local Partnerships
Lord Peter Smith (Wigan) Labour Lead
on Local Government Leadership
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Board reports
Cllr Richard Watts
(Islington)

Children and
Young People

Labour councillors on the Children
and Young People Board have ensured that children and
schools have continued to be a core part of the LGA’s
work. I have been appointed as the first Labour chair of
the board for many years and have used this position
to ensure the LGA has spoken out strongly on children’s
issues.
At the heart of our campaigning and policy work has been calls to
ensure local government gets the funding and powers necessary
to give all children a good start in life. We’ve been clear with
Government that across schools, SEND and child protection, the
current funding available to Councils is simply inadequate and
significant problems are being stored up for the future.
The Government’s climb down on the academisation of all schools
has forced it to re-think how it works with local councils. The LGA
has tried to grasp this opportunity to argue for councils to have
a strong strategic role in our schools system. We are negotiating
hard with government to get councils more tools to effectively plan
school places, help vulnerable pupils and improve school standards.
As a result of our lobbying we’ve secured new funding for councils
to partially replace the cut Education Services Grant, which will
allow us to carry on vital work to improve schools.
Pressure on the Children’s social care systems has also dominated
the board’s work. We’ve highlighted the massive financial pressure
that councils are under to deliver Children’s Services and the human
consequences of the Government’s cuts. At the same time, we
recognise that councils need support to improve social care and
have been lobbying government to invest more in allowing local
authorities to do more work helping each protect high quality
services.

Cllr Sir Richard Leese
(Manchester)

City Regions

The central focus of the City
Regions Board has always been
the role of cities as the drivers of economic growth.
Work over the past year has deepened this focus with
an emphasis on inclusive growth and how we can
do better at ensuring we reduce levels of economic
inactivity amongst the working age population and
improve the prospects for the millions stuck in low-paid
and often insecure employment.

Alongside other partners including Core Cities (UK) we have
supported the work of the RSA Inclusive Growth Commission whose
final report contains strong recommendations, and both can offer
and challenge central government about what they need do to
facilitate local government delivering in this area.
Part of that requirement is greater levels of devolution, delegation
and de-centralisation. We have continued to ensure the LGA
provides effective support to those areas developing devolution
proposals to take to government, as well as supporting those
areas with deals to deliver. The latter also includes an offer to
Mayoral candidates in the ground-breaking series of elections for
Metropolitan Mayors that have taken place this year.
We have also been pushing government hard on the successor
to the Work Programme, building an unanswerable case for
employment and skills to be both localised and better integrated
with each other and with other public services, particularly health.
Progress so far has been limited but this will continue to be a major
push in the coming year.
Finally, we have been playing our part to try and ensure local
government can minimise damage to our economy and our
communities from leaving the European Union. We have been
looking at the governance implications of Brexit and the even
greater need for a constitutional deal that enshrines the role of
local government in our political system and allows for maximum
devolution of powers repatriated from the EU to the lowest
effective level.

Cllr Linda Thomas
(Bolton)

Community
and Wellbeing

The social care crisis has become
local government’s top priority. The rising demographic
of frail and elderly with chronic conditions, the
fragility of the care provider market, inflation and
the introduction of the Living Wage, all at a time of
austerity, has placed immeasurable pressure on our
needs-led statutory service. Councils grappled with a
£5.8 billion funding gap but as the largest controllable
budget of top tier councils, social care (SC) could never
be immune from cuts even with the massive hit taken
by universal services.
Incredulously the Chancellor remained silent on SC in his Autumn
Statement and even by creating more flexibility with the precept,
allowing a levy of 3% instead of 2%, as the total allowable precept
could not exceed 6% by 2020, it did not change amount councils
could raise.
Further smoke and mirrors as the £240 million Adult Social Care
(ASC) Support Grant for 17/18 was simply a reallocation of existing
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New Homes Bonus (NHB) already earmarked for councils. All district
councils lost out, as did a third of SC councils, as they lost more
NHB funding than they gained in the support grant – underhanded
tactics by the Government.
We lobbied and received support from the umbrella organisation the
NHS Confederation, the voluntary, community and charitable sector
to almost shame the Government to respond in the Spring Budget.
Inaction would have collectively constituted a failure to meet duties
of the Care Act.
Due to the magnitude of the funding gap, although new money,
the Chancellor’s non-recurrent £2 billion offer is a sticking plaster
solution, as it does not deal with short or long term pressures. On
principle councils must be allowed with their health partners locally,
to deploy their allocation of the £2 billion.
The forthcoming Green Paper on SC requires a grown-up, crossparty, inclusive of carers/service users/partners conversation and
resolution. The public spotlight is now focussed on the care crisis.
They understand well that the long-term sustainability of the NHS
is dependent on an appropriately funded SC system. This must be
our vision and goal.
Thanks to support from colleagues on CWB dealing with many other
issues such as Public Health, HWBs, Autism, Mental Health and
Housing related issues.

Cllr Judith Blake
(Leeds)

Economy, Environment,
Housing and Transport
The last year has seen major
developments in all areas of the board’s work and we
have been working to support and represent local
authorities, communities, residents and businesses.
I’d like to thank Cllr Peter Box for his service to the board in previous
years. Working with the board since November I have seen what we
can achieve when we work together across boundaries.
In particular, in the past few months the board has been looking at:
Housing and planning: Putting the views of local authorities
across at a national level, considering the need for further powers
(and removing restrictions) to enable us to build homes, especially
affordable homes and to prevent homelessness. .
Transport: We have met with Senior Civil Servants to press for
a fair allocation on roads funding, how local authorities can help
to achieve better bus services and how we can work together to
reduce congestion.
Industrial Strategy: representing the views of local government
as the Industrial Strategy is drafted, particularly around the need
for central government to put skills and education at the heart
of the strategy and to manage the economic challenges that will
come about due to changing international, national and
local economies.
 aste and Fly-tipping: Making clear the success of the LGA in
W
securing powers to apply Fixed Penalty Notices for small scale
fly-tipping and calling for a more flexible and effective system to
combat improper dumping of waste.
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 racking: Pushing back against central government’s attempts to
F
remove local decision making from the planning process.
Flooding: As many of you will understand flooding is a matter
close to my heart! The board have continued to put pressure on
central government to keep the promises they made to local
communities. We also called for capital and revenue funding for
flood defence projects to be devolved into a single, place-based
pot to allow local areas to support a more diverse set
of outcomes.
Locally-led growth: We have worked with BPF to provide
information that will encourage debate across the country
about whether local authorities, the private sector and central
government are doing their upmost to create thriving partnerships
and packages of support which are able to fund the infrastructure
and development critical to the country’s growth.

Cllr David Acton
(Trafford and GMFRA)

Fire Services
Management Committee
The Fire & Rescue Service leads
the way in Prevention & Protection work, which has
resulted in driving down fire incidents by nearly 50%
across the UK. Recognising the crises in health &
social care, many fire services have extended home
fire safety visits to include Safe & Well visits for older
and vulnerable people, which is designed to help keep
people safe in their own home and out of hospitals and
care homes for as long as possible. Many Fire Services
also collaborate with the Ambulance Service to corespond to cardiac arrest and this is proving to
save lives.
Over the last year the LGA Fire Services Management Committee
(FSMC) has been working closely with Chief Fire Officers with regard
to the Government Fire Service Reform Agenda, which includes
workforce reform, diversity & inclusivity within the service, external
inspections of the service, and a new duty to collaborate.
The Government has also legislated to enable PCCs to take over
responsibility of the Fire Service from Fire Authorities where a local
business case is made. The FSMC is opposed to enabling this power
unless there is full agreement with the Fire Authority concerned
and the local community.
Government austerity cuts are continuing to hit the Fire Service
hard and since austerity began there has been a reduction of
10,000 firefighter posts as well as significant cuts to support
staff. These cuts are a real concern and are beginning to affect
the resilience of the Fire Service. It is important for government to
remember that the Fire Service is on the front line of every crisis
and therefore we need a Fire Service that is fully equipped and
staffed to be able to cope with every eventuality that occurs.
I would like to thank my Labour colleagues who sit on the FSMC and
all my Labour Fire Authority colleagues across the UK for the superb
work they carry out on a daily basis to ensure that we continue to
have one of the best fire services in the world.

Cllr Simon Henig
(Durham)

Culture, Tourism
and Sport
Labour councils and councillors
continue to work hard in the face of continued deep
austerity cuts in promoting the arts, culture and sport
across the country, work which has become even more
critical in light of Brexit.
In 2016/17 we joined Shadow Culture Secretary, Tom Watson MP,
in establishing the Communities for Culture Taskforce, building
on previous work undertaken by our Creative Councillors Network
which for a number of years has linked Labour councils and
councillors locally with front bench colleagues at a national level.
Communities for Culture will examine the implications of Brexit for
arts and culture at a regional and local level and produce a series of
proposals and policy initiatives.
For a third successive year the LGA Culture Tourism and Sport
annual conference was held in a Labour run authority, with Bristol
following Durham and Leicester in hosting a well-attended and
successful event, showcasing the city’s vision and achievements
under Labour’s new Mayor, Marvin Rees. There are many more
Labour councils with a proud record in the arts, culture and sport
despite the impact of government austerity since 2010.
Can I thank all of the Labour members of the board for their
continued hard work throughout the year, Alice Perry (Islingon),
Faye Abbott (Coventry), Muhammed Butt (Brent), Richard Henry
(Stevenage), Sonja Crisp (York), Terry O’Neill (Warrington) and our
substitute members including Peter Lamb (Crawley) and Rosie
Denham (Exeter). Can I also thank Martin Angus and all colleagues in
the LGA Labour Group Office for their continued support.

Cllr Michael Payne
(Gedling and
Nottinghamshire)

People and Places
The People and Places Board
is chaired by Cllr. Mark Hawthorne, Leader of
Gloucestershire County Council. The board is
compromised of representatives from County,
District, Borough and County Unitary Authorities and
is predominantly Conservative. The board is largely
consensual with all members being encouraged to
contribute to discussions.
The board’s work over the last twelve months has focussed on the
impact and implications of Brexit on the future of local government;
devolution; skills and employment and improving digital connectivity
across the country.
Key themes arising from this year’s work of the board are:
 evolution: around the Government Spending Review and
D
the impact on our Local Authorities’ and on the delivery of our
key themes.

 mployment Support: LGA Paper submitted to government
E
illustrating the need for devolved employment support with
health & skills interventions targeting the most disadvantaged
job seekers. This was welcomed by government ahead of the
Spending Review but concerns remain about insufficient funding
and the future role of councils.
 pprenticeships & Skills: Area Based Skills Reviews are tasked with
A
making Further Education more financially resilient. Councils are
keen to expand this programme to embrace a broader range of
providers, not just colleges.
L abour members on the board have played a full and active
role and are instrumental in setting priorities and leading the
discussions at the meetings of the board. I am grateful to them for
their commitment and dedication to their role as members of the
People & Places Board.

Cllr Claire Kober
(Haringey)

Resources

Over the last year the board has
continued to take a leading role in
the LGA’s work on local government
finance, strategic finance, welfare reform, and
workforce issues. From September 2016 we returned
to a board structure with regular meetings, following a
trial of the alternative ‘Portfolio’ approach.
We held a successful forum event in July 2016 on further
business rates retention, open to elected members with finance
responsibilities, where board members presented on key aspects of
the proposed reforms. I also chair a separate task and finish group
looking in more detail at work in this area. The board has engaged on
wider business rates issues, including the impacts of business rates
announcements in the Chancellor’s Autumn Statement and Budget.
We have also considered treasury management and accounting
issues and responded to several consultations in this area.
Along with other boards, we have been making the case for
increased funding for adult social care and welcomed the additional
£2 billion announced in the 2017 Spring Budget. The board has
taken an active interest in the cumulative effects of welfare reform,
particularly the financial impacts of supporting affected households,
including homelessness and employment support. We have also
looked at the continuing impacts of Universal Credit roll-out and
the reductions in councils’ funding for delivering the Housing
Benefit service.
On workforce issues, the board approved the creation of a national
working party to develop a new pay spine, in response to the
National Living Wage, and debated the related issue of sleeping-in
allowances. The LGA has also lobbied government on guidance and
regulations for off-payroll working and the IR35 tax rule. Other
activity has included the ‘Come Back to Social Work Campaign’, work
with NHS Employers to produce a major report on integrated health
and care roles and continued engagement on apprenticeships policy.
The board has also taken on a new role considering issues
relating to the UK’s exit from the European Union. With £5 billion
of investment in local areas from the EU Structural Funds, the
Government needs to begin developing a post-Brexit growth policy
which must be fully funded and locally driven. To influence Whitehall
proactively, the Resources Board has started to design such a
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scheme to help shape this debate. Our aim is to ensure that any
post-Brexit scheme is integrated with existing national schemes, to
support infrastructure, enterprise, and social cohesion.

Cllr Simon Blackburn
(Blackpool)

Safer and Stronger
Communities

Over the last year the board’s
work has focused on giving councils the powers, tools
and flexibility to protect vulnerable individuals and
communities. I am pleased to report there have been a
number of successes.
Over the last year the board’s work has focused on giving councils
the powers, tools and flexibility to protect vulnerable individuals and
communities. I am pleased to report there have been a number
of successes.
At the start of the 2016/2017 year, following lobbying over several
years, the Psychoactive Substances Act became law, banning
so-called ‘legal highs’, and giving councils and the police the ability
to tackle those selling what are often lethal substances without
penalising users.
Other long term work by the LGA also helped the sector over the
last year. To resist the consistent calls in the national media for
councils to be banned from accessing communications data, we
have shown how these powers are used to prosecute those seeking
to rip off, scam and exploit some of the most vulnerable members
of our communities, such as loan sharks and rogue builders. The
Investigatory Powers Act 2016 preserved the ability of local
authorities to use communications data as a result of this lobbying.
The licensing provisions in the Policing and Crime Act 2017 were
also amended in line with LGA lobbying to allow councils to address
alcohol related harms by including cumulative impact assessments
in their licensing policies, while also increasing the flexibility of
the late night levy provisions. Additionally we made the case for
a reduction in fixed odds betting terminal stakes, as part of the
Sustainable Communities Act process, which helped to secure
the current review of gaming machines and social responsibility
measures.
Violent extremism and attempts to radicalise individuals remain
a significant threat. With the spike in hate crime after the Brexit
referendum, we signposted councils to tools and guidance to
address the issue. We are in the process of updating our guidance
on building community cohesion, we held a successful Leadership
Essentials event on counter-extremism and we have been working
with member authorities, the Home Office and DCLG to develop
a sector-led means of sharing good practice around countering
extremism.
We have also continued to run the National FGM Centre with
Barnardo’s, which has made a significant impact in safeguarding
vulnerable girls in the six councils it has worked with over the last
year. It is clear the Centre as a national resource should be funded
by central government going forward, and we will be making the
case for that over the next year.
The Labour team on the board has played a significant role in driving
this work and I would like to thank them for all they have done.
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Cllr Judi Billing
(Hertfordshire County
Council )

Improvement
& Innovation

It has been a busy year for the Improvement and
Innovation Board and a number of projects with which
it has had very close ties. The board has also had its
third Chair in three years which does make each year
start a bit slowly as chairs mould and define the task as
they wish to see it develop!
A large number of councils are still struggling to improve their
Children’s Services and Adult Social Care offers under the most
impossible financial circumstances that the government could
have inflicted on the sector, with quality demands that show no
understanding of the costs of meeting those needs. The unsettling
and unedifying spectacle of behind-the-scenes deals and a “too
little too late” budget announcement has done little to help most
local authorities struggling with these issues and trying to develop
more integrated services with the NHS.
The Innovation Zone at LGA Conference highlighted many
examples of good (and sometimes desperate) practice from
participating councils.
It has been my third year leading for Labour on the Improvement
and Innovation Board and I would like to thank this year’s Chair,
William Nunn, for his even-handed and professional approach. For
the Leadership Team, Pascoe Sawyers left during the year to go
back into the real world of local government at the London Borough
of Brent and was replaced by Will Brooks who really hit the ground
running. I would like to thank them and Dennis Skinner for their
help in ensuring my continued understanding of the structures and
programmes we offer and I look forward to working with his Will and
his team.
In February I was delighted to work with Heather Wills and The
Campaign Company in the launch of New Conversations, a tool
kit for councils and councillors engaging in new and productive
engagement with their local communities based on the results
and experiences of four pilot projects in Greater Manchester,
Staffordshire, Hackney and Harlow. Anyone who has not yet heard
the story of the Harlow Puddle should be sure to ask Leader, Jon
Clempner, for the full and fascinating story!
My grateful thanks to this year’s splendid Labour team on
Improvement and Innovation Board – Sue Whitaker, Sue Woodward,
Bob Price, Phil Davies, Tudor Evans, Amy Cross, Andy Moorhead,
Nicole Meardon and Colin Glover. I think we have started to make a
real impact by challenging some of the things we hear and are told,
and have been true critical friends to the board on many occasions.
Finally my thanks to the staff in the Labour Group Office for their
constant support, guidance, advice and cups of coffee for the
Labour Improvement and Innovation Board team.

Training and support
for Labour Councillors
The LGA Labour Group has provided a range of training and support to Labour councillors during the past year and
will continue to do so in the year ahead. In particular our training has focused on:

Next Generation
11
Cllr Erin Hill
Kirklees Council

I was elected to Kirklees Council
in May 2014 and I am currently cabinet member for
Family Support & Child Protection.
I wanted to develop my skills as a councillor so I could be more
effective in achieving my goals. I applied for the Next Generation
Programme, hopeful that it would be a positive experience.
I had heard such great things about the programme from councillors
on previous cohorts, so I had high expectations. I can honestly say
these were surpassed. It is certainly the best piece of professional
and personal development I have ever taken part in.
The course was enlightening in so many ways. Being on the
programme with other people from other authorities to encourage
you, having experienced tutors present offering you advice,
guidance and motivation and sometimes being challenged to
go out of your comfort zone was what I needed to help with my
development.

Be a Councillor
Cllr Mete Coban
Hackney Council
Throughout the year the LGA Labour
Group has continued to work with the
Labour Party and affiliated organisations
on the ‘Be A Councillor’ project. Events
have been held in different regions and at Labour Party Annual
Conference. Many people have attended events to hear from
leaders and councillors and discuss the reality of what’s involved in
being a Labour councillor.
I have worked with the LGA Labour Group to deliver some of these
events. The Labour Group has continued to specifically target
under-represented groups. I spoke at an event in London where over
60 young members attended. In addition to the general work the
Labour Group has produced a booklet full of advice about standing
to be a councillor and the process around selections.
If you would like further information on ‘Be A Councillor’, please
contact Martin Angus in the LGA Labour Group Office.

The Next Generation Programme instilled in me a sense of
confidence and the practical sessions were incredibly helpful to my
personal development. The high quality presentations and political
discussion were second to none.
The Next Generation Programme didn’t stop at the final residential
weekend. The cohort has developed a relationship outside of
the course. We’re still in touch; sharing congratulations when a
colleague has seen success, acting as a listening ear if someone is
experiencing difficulty and sharing ideas about plans or innovative
projects that are happening in each other’s areas.

Be A Councillor event

Local politics at its best is about members of a team coming
together to support each other and working towards a shared
vision. The Next Generation programme is the epitome of how
improvement can be brought about.
The Next Generation Programme is focusing on all of the right
things to produce strong, effective and confident local politicians.
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The LGA Labour Group

News from The Association
of Labour Councillors

The Association of Labour Councillors (ALC) is a Labour Party affiliated organisation with the aim of enabling
Labour in local government to speak with one unified voice and effectively lobby and input into the national
Labour Party structure. The ALC executive has been an important voice in the creation of Labour Party local
government policy since its creation in 2013 and will continue this role moving forward.
Since the creation of the Association of Labour Councillors
executive we have held four Local Government Conferences.
Hundreds of councillors, candidates, and MPs have come together
to share best practice, feed into policy, and pick up training, advice
and support.
The Association of Labour Councillors has also pursued a far
reaching programme of bespoke training and delivery of best
practice. As always, the Labour Party and the ALC Executive
are keen to expand upon this programme and explore further
opportunities to provide the training that councillors need. If you
have any thoughts on how we can improve, please contact the
Labour Party on councillors@labour.org.uk
At this year’s Annual Party Conference you will again have the
opportunity to visit the ALC Stand. This will accompany an
enhanced programme of in depth training and activities and will
serve as a place to drop by, meet the Executive, hold small meetings
and get conference information.
In addition, all of our Labour councillors have access to legal
insurance, support and representation on standards and legal
matters when they need it. You can access support by calling our
local government lawyer, Frances Randle on 0870 890 3778 or by
email at frances.randle@steelandshamash.co.uk
Since the start of 2016, work has been underway to improve the
way the Party functions. The consultation ‘Our Party: made by
members’ was launched early in the year with a specific focus on
further enhancing support for councillors. The Party reform strand
has been led by Alice Perry and Nick Forbes in their capacity as
ALC representatives on the NEC. Working with the ALC Executive
and the LGA Labour Group, the ‘support for councillors’ party
reform strand has sought to increase the support and training for
councillors as well as increase the standing of local government
within the Party.
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Party reform following the ‘Our Party: made by members’
consultation was passed at Labour Annual Conference in Liverpool
last September. There was a wide range of new rules passed as
part of the local government strand, including it now being against
Labour Party rules to campaign for setting an illegal budget, a
commitment for Labour Group Executives to reflect the gender
balance of the group as a whole and increasing the transparency
around the ALC levy, with the General Secretary of the Labour Party
now making an annual report on how the money is used.
Members of the Association of Labour Councillors have a brilliant
opportunity to shape the future of councillors in the Labour Party
this summer. The new ALC Executive Members for all regions of
England and Wales will be elected this summer and you can have
your say on who will represent you for the next two years. A full
election timetable for the ALC Executive can be found below.

The Association of Labour Councillors
National Executive Committee election
timetable
June

July

August

September

F
 riday 23rd at 5pm – Closing date for receipt of
nominations

Monday 10th – Ballots begin to be distributed

Friday11th at 5pm – Close of Ballot

F
 riday 8th September – results announced

ALC Executive Team 16-17
Regional Rep – North

Regional Rep – West Midlands

Cllr Simon Henig (Chair)

Cllr Carol Dean

Leader – Durham Council

Staffordshire County Council

Regional Rep – Eastern

Regional Rep – Wales

Cllr Judi Billing

Cllr Anthony Hunt

Leader of the Labour Group – Hertfordshire
County Council

Leader – Torfaen Council

Regional Rep – East Midlands

Regional Rep – Yorkshire
and Humber

Cllr Caitlin Bisknell
Derbyshire County Council

Cllr James Lewis
Deputy Leader – Leeds City Council

Regional Rep – London

NEC Local Government Rep

Cllr Lib Peck

Cllr Nick Forbes

Leader – Lambeth Council

Leader – Newcastle City Council

Regional Rep – North West

NEC Local Government Rep

Cllr Amy Cross

Cllr Alice Perry

Blackpool Council

Islington Council

Regional Rep – Scotland

The Labour Group Leader
of COSLA

Cllr Alison Evison
Aberdeenshire City Council

Cllr Rhondda Geekie
Leader – East Dunbartonshire Council

Regional Rep – South East

Member of the Welsh LGA

Cllr Vince Maple

Cllr Aaron Shotton

Leader of the Labour Group – Medway Council

Leader – Flintshire County Council

Regional Rep – South West

NPF Local
Government Representative

Cllr Helen Holland
Bristol City Council

Cllr Angela Cornforth
Royal Greenwich Borough Council
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LGA Labour Group
The LGA Labour Group exists to fight the corner for Labour councillors at a
national level, both within the cross-party Local Government Association and
with the Labour Party at Westminster. The Group provides a strong voice for
Labour councillors and acts as a platform for ideas and argument for all those
committed to an effective localist element to Labour politics and policies.
The LGA Labour Group has good working relationships with the Parliamentary
Labour Party and the Labour Party Head Office, and holds frequent meetings,
events and workshops with Labour councillors across the country. We
influence policy and political decisions through communications, publications
and regular meetings between our leading members and senior national
politicians.
The LGA Labour Group office, based at Local Government House.
Head of Group Office
Peter Robbins

Political Adviser
Uma Kumaran

020 7664 3334
peter.robbins@local.gov.uk

020 7664 3268
uma.kumaran@local.gov.uk

Political Adviser
Martin Angus

Political Assistant
Anthie Zachariou

020 7664 3134
martin.angus@local.gov.uk

020 7664 3263
anthie.zachariou@local.gov.uk

LGA Labour Group Office
Local Government Association | Local Government House | Smith Square | London | SW1P 3HZ

T 020 7664 3263
lgalabour.local.gov.uk

@LGA_Labour
/LGALabourGroup

