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Sample LGPS Fund figures

Whole 

of LGPS 

E&W 

(2020)

Active members 

74% female, 

26% male 

Gender pensions gap 41%

Pensioners

62% female 

38% male 

Gender pensions gap 49%

Sample 

LGPS 

Fund 

(2022) 

Active members 

Gender pensions gap 44%

Final salary gap 49%

Career average gap 40%

 

176 active employers 

Negative gender pensions 

gap for 28% of employers 

The gender pensions gap is 

lowest for those age 20 to 30

Pensioners

Gender pensions gap 37% 
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Bridging the gap
Shared cost additional pension contributions

Age
Lost pay 

(£)
Lost pension 

(pa)

Lump sum 
cost to 

employer (£)

Lump sum 
cost to 

member (£)

Monthly cost 
to employer 

(£)

Monthly 
cost to 

member (£)

25 25,000 510 3,286 1,643 59 30

35 35,000 714 5,319 2,660 96 48

50 40,000 816 7,875 3,937 143 71

Key takeaway

At age 35 pay is 40% higher 

than at 25 but the cost of lost 

pension is 62% higher

At age 50 pay is 60% higher 

than at 25 but the cost of lost 

pension is 140% higher
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The value of the LGPS

Part of the solution to 
the gender pensions 
gap is getting more 

members to join 
early in their 

careers and stay in 
the fund

31 March 2022 

valuation: 

Average employer 

cost of future service 

= 19.8%  

Average employee 

rate = 6.6%

Key takeaway

On average, employers are 

paying three times more than 

members for the cost of 

building up benefits in the 

scheme.
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Pensions and divorce
Example fund and example member

Transfer value

Member age 45

Years of service 20

Final pay £35k

Accrued pension £12,957 per annum

Lump sum £5,250

Transfer value £187,227

Sample fund: The proportion of members who had shared their pension on divorce using 

a pension sharing order =  0.1% of the membership 
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What are the Actuarial Profession doing around the issue of the gender pensions gap?

Further information. 

https://www.actuarialpost.co.uk/downloads/cat_1/IFoA-thematic-review-report-pensions-on-divorce-2024.pdf

https://actuaries.org.uk/media/154dfc1y/tackling-the-gender-pensions-gap-the-road-to-financial-equality-in-retirement.pdf 

https://www.actuarialpost.co.uk/downloads/cat_1/IFoA-thematic-review-report-pensions-on-divorce-2024.pdf
https://actuaries.org.uk/media/154dfc1y/tackling-the-gender-pensions-gap-the-road-to-financial-equality-in-retirement.pdf


Aon plc (NYSE: AON) exists to shape decisions for the better — to protect and enrich the lives of people around the world. Through actionable analytic insight, globally integrated Risk Capital 

and Human Capital expertise, and locally relevant solutions, our colleagues in over 120 countries and sovereignties provide our clients with the clarity and confidence to make better risk and 

people decisions that help protect and grow their businesses.

Copyright ©           Aon Solutions UK Limited. All rights reserved. aon.com

Aon Solutions UK Limited. Registered in England & Wales No. 4396810. Registered office: The Aon Centre, The Leadenhall Building, 122 Leadenhall Street, London,  EC3V 4AN.

The information and opinions contained in this document, enclosures or attachments (this “document”) are for general information purposes only and should not be treated as a substitute for specific advice. It is based upon information available to us at 

the date of this document and takes no account of subsequent developments. Any reliance placed upon information in this document is at the sole discretion of the recipient. Unless we have otherwise agreed with you in writing: (a) we make no warranties, 

representations or undertakings about any of the content of this document and (b) Aon disclaims, to the maximum extent permissible under applicable law, any and all liability or responsibility for any loss or damage, whether direct, indirect, special, 

punitive, consequential (including lost profits) or any other loss or damage even if notified of the possibility of such loss or damage, arising from the use of or reliance on this document. In this disclaimer, references to “us”, “we” and “Aon” include any Aon 

colleagues and Scheme Actuaries. To protect the confidential and proprietary information in this document, unless we provide prior written consent no part of this document should be reproduced, distributed, forwarded or communicated to anyone else. 

We do not accept or assume any duty of care, responsibility or liability whatsoever to any person who receives a copy of this document without our consent.

2024


	Slide 1: LGA Workforce event 
	Slide 2: Sample LGPS Fund figures
	Slide 3: Bridging the gap
	Slide 4: The value of the LGPS
	Slide 5: Pensions and divorce
	Slide 6: What are the Actuarial Profession doing around the issue of the gender pensions gap?
	Slide 7

