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An important note
Å These slides are intended to provide an overview of the scheme regulations and should not 

be regarded as a complete guide

Å Please note that it is the responsibility of each FRA to apply the rules of the pension scheme 

in accordance with their interpretation of the scheme and to obtain legal advice where they 

consider this is necessary. 

Å The information contained in these slides have been provided to give some guidance on the 

rules of the pension scheme, however they should be used only as an informal view of the 

interpretation of the firefighters' pension scheme as only a Court can provide a definitive 

interpretation of legislation.



Agenda
ÅIntroduction and Objectives

ÅAn administrators perspective, Vicky Jenks, Shropshire

ÅThe regulatory framework 

ÅWorkshop 1

ÅThe view from GAD, Chris Mulholland, GAD

ÅTypes of Special Member and Special Firefighter Service

ÅWorkshop 2



Special members of the 2006 Scheme



Objectives of the day



Terminology

ÅCommonly known as the modified scheme or retained 

modified

ÅIntroduced a new category of member óspecial memberô to 

the 2006 scheme.  It is not a standalone scheme.



Special Members of the 2006 Firefighter 

Pension Scheme

ÅAbility for those retained who were excluded from a 
scheme from 2000 ï06 to join a scheme similar to the FRS 
1992.

ÅBenefits reflect 1992 scheme (in part)

ÅIncorporated into 2006 scheme

ÅAccrual rate 1/45th

ÅNormal pension age 55

ÅDeferred pension age 60

ÅBuilt in ill health benefits/life cover

ÅPension benefits for Partners/Children

ÅThe options exercise ended September 2015.



Scheme Comparison
Feature 1992 Scheme 2006 Scheme Modified Scheme 2015 Scheme

Basis of pension Final salary Final salary Final salary (CARE)

Accrual rate

40/60ths

1/60th up to 20 y

(2/60th after 20 y)

1/60th 1/45th 1/59.7th

Benefit / 

Membership Cap
40/60th 45 years 30 years None

Earliest Retirement 

Age

> 25 years service 

agedover 50

Age 55 withe.ret

reductions
Age 55

Age 55 withe.ret

reductions

Revaluation rate n/a n/a n/a
Average Weekly 

Earnings



Types of member
1992 Scheme 2006 Scheme 

(Standard Members)

2006 Scheme 

(Special Members)

2015 Scheme Compensation

Scheme

Protected standard 

members

Protected standard

members

Protected special 

members

2015 only Benefits based on 

service

Protected retained 

members

1992 transitional Protections for retained 

firefighters with a 

qualifying injury before 

1st April 2014

2006 standard 

transitional

2006 standard retained 

transitional

2006 special transitional 

members



Administration of 
Retained Modified 

Scheme

02.05.2018



Presented by : 

Vicky Jenks 

Senior Pensions Officer & Shropshire Fire Pension 

Scheme Lead 
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Introduction of the Retained 
Modified Scheme

ÅThe scheme was introduced after a legal case, Matthews v Kent 
and Medway Towns Fire Authority [2006] UKHL, went through the 
House of Lords and led to legislation allowing retained firefighters 
the right to be treated equally as they were employed under the 
same type of contract as WT firefighters and gave them the right to 
join a pension scheme

ÅWith effect from 1 April 2014, SI 2014/445 implemented the 
regulations for the Retained Modified Scheme

http://www.legislation.gov.uk/uksi/2014/445/schedule/made


Features of the Modified Scheme



Who could join the scheme                   
Specifically Retained Firefighters 

Current firefighters                   Firefighters who have left Firefighters who

the service have left the 
service and are

in receipt of a                 

pension

Firefighters who have left

the service and in receipt

of ill-health benefits Those employed as retained 

(or potential Ill health cases) Firefighters between

1 July 2000 and 5 April 2006 



ÅFRA had to identify those that would be able join

ÅHR/Payroll information required as Pensions Administrator would 
only know of members in the Pension Scheme  - Was this 
information still held?? 

ÅIn the regulations 5A(4) Authorities were instructed to contact 
employees  -Within two months of the initial date, the authority 
shall use reasonable endeavours to notify all those existing 
employees and former employees who may be entitled to join this 
scheme as a special member that they may be so entitled.

ÅWhat constitutes as reasonable??   A few IDRP cases have been 
raised due to employees not being contacted and Authorities not 
being able to show they used reasonable endeavours

Administration ïWhere to start!
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Initial contact

ÅReg 5A(5) Within two months of receiving the notification in paragraph (4), 
or if no notification has been received, within four months of the initial date, 
a person may be able to apply to the authority by which he was employed in 
service falling within paragraph (2) above for a statement of the service in 
respect of which he may become entitled to pay contributions under this rule 
and the mandatory special period pension contributions which he would be 
required to pay in respect of it. 

(6) An application under paragraph (5) shall be in writing and shall state ï

(a) The date on which the application took up employment as a retained 
firefighter;

(b) Where he has left that employment, the date on which he left;

(c) Where he took up employment as a regular firefighter, the date on which 
he took up that employment;
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Project Management

Month Oct-14

Week Beginning 26 2 9 16 23 30 7 14 21 28 5 12 19 26 2 9 16

Project Plan set up 

Project Plan to be communicated to Fire Authority

Preparations of Team Training

Team Training

Spreadsheet Set up ready for input of results of 

calculation

Control spreadsheet to be created for return 

requests

Team Working on Calculations

Review of cases completed - update to Fire 

Authority

Draft of Letter/form & FAQ sheet

Fire Authority to authorise letter/form

Inform Fire Authority of Costs

Mail Merge of Letter

Mail Merge Data / Letter to be sent to Fire 

Authority 

Review of costs to Fire Authority

Letters to be sent by the Fire Authority

Xmas closedown of 

office from Weds 

24/12 to Fri 2/01

Nov-14 Dec-14 Jan-15 Feb-15

Task
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Options exercise

Not just a matter of purchasing past service:

The options :

ÅPurchase special service

ÅPurchase special and continue with standard service

ÅPurchase special and convert standard to Special

ÅOption to transfer in from other pension schemes

ÅConversion of transfers already received from standard to special 
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Options exercise continuedé..

Payment options :

ÅLump sum 

ÅPay by instalment for 10 years contract period 

ÅPro rata if all contributions not paid up 

ÅPensioners already in receipt of a pension from standard service 

The contributions paid :

ÅIf deducted via payroll tax relief at source 

ÅIf deducted from retirement lump sum ïcertificate for HMRC to claim 
tax relief 

ÅCollection via standing order ïthose not active
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Administration burden 

ÅFor those employees who had left and would be entitled to a deferred benefit - the on 
going collection and recording of contributions will need to be done until their retirement 
or 10 years from start of payment of instalments

ÅAt Shropshire each year finance confirm payments received and a certificate is issued to 
the member in order that they may claim tax relief on the contributions paid for that year

ÅFor some Authorities - still being contacted by employees who want to take up the option 
but were not contacted at the time of the options exercise, but the Regulations do not 
allow for elections after 30 September 2015.

Å (12) Where it is not reasonably practicable to comply with the requirement in paragraph
(1) within the period specified, the election shall be given by written notice as soon as

reasonably practicable after the end of that period but in any event may not take effect after

31st March 2015  this was extended to 30 September 2015 



21

Software Developments

ÅAt the time of introduction calculations had not really be developed

ÅInstructions on how to set up a record were introduced but were not available 
from 1 April 2014

ÅSome aspects of administration had not been considered fully by the software 
provider and we had to ask for these to be developed ïuprating of standard 
membership to special member

ÅWorked together with the software provider to create screens that show the split 
between purchased service and uprated service ïthrough the Testing working 
party

ÅStill take part in testing calculations specifically for Modified scheme



Where to find information?

Å At the time Eunice Heaney wrote a guide for employers setting out what 

needed to be provided to employees

Å FROG worked together to produce a template for letters and forms to 

standard information being sent out in the region

Å The Home Office supplied the calculators and user guides

Å A FAQs document was also put together by LGA, this consisted of 

questions asked by Authorities/Administrators on the 

www.khub.net/group/thefirefighterspensionsdiscussionforum

Å Most of this can be found on the Knowledge hub and will be made 

available on www.fpregs.org.uk

http://www.khub.net/group/thefirefighterspensionsdiscussionforum
http://www.fpregs.org.uk/


Thank you for listening.  

Any questions?



http://fpsregs.org/index.php/member-area/modified-2006-scheme-resources

http://fpsregs.org/index.php/member-area/modified-2006-scheme-resources








Regulation Framework
ÅSpecial Firefighter Members 

Introduced by SI 2014/445 

Amended by  SI 2015/590

ÅAmended the 2006 Scheme SI 2006 /3432

ÅAll the 2006 regulations and statutory amendments can be found 

here on www.fpsregs.org

http://www.legislation.gov.uk/uksi/2014/445/contents/made
http://www.legislation.gov.uk/uksi/2015/590/contents/made
http://www.legislation.gov.uk/uksi/2006/3432/contents/made
http://www.fpsregs.org/index.php/regulations/fps-2006-regulations
http://www.fpsregs.org/


2014/445



2015/590



Pension

ÅSpecial Members Ordinary Pension rules are set by Part 

3, Rule 1A 2006 scheme - Amended by SI 2014/445

ÅThe special members ordinary pension is calculated as 

45ths of final pensionable salary multiplied by special 

pensionable service

(5) Where a special member to whom this rule applies becomes entitled to a special memberôs ordinary 

pension in respect of service as a retained firefighter, his special memberôs ordinary pension shall be 

calculated by multiplying his final pensionable pay by his special pensionable retained service and dividing 

the resultant amount by 45. 

http://www.legislation.gov.uk/uksi/2014/445/schedule/paragraph/3/made


Ill ïHealth Pension

ÅSpecial Members Ill-Health Pension rules are set by Part 

3, Rule 2 2006 scheme - Amended by SI 2014/445

ÅRule 2A introduces a retrospective ill-health award ïthis 

only applies to those who left before 6th April 2006

2A.ð(1) This rule applies to a person who elects to join this Scheme as a special deferred member or a 

special pensioner member and who had been dismissed on the grounds of ill-health or had retired from 

employment as a retained firefighter before 6th April 2006

http://www.legislation.gov.uk/uksi/2014/445/schedule/paragraph/3/made


Lump Sum

ÅSpecial Member Commutation factors were fixed to reflect 

the commutation rates in force the day before the 

amendment order was made.

ÅCommutation rules are set by Part 3, rule 9 of the 2006 

scheme - Amended by SI 2014/445, Rule 3, Paragraph 11

ÅCommutation restricted within HMRC limits

http://www.legislation.gov.uk/uksi/2006/3432/schedule/1/part/3/paragraph/9/made
http://www.legislation.gov.uk/uksi/2014/445/schedule/paragraph/3/made


Lump Sum restriction with HMRC limits

ÅCommutation lump sum is limited to HMRCôs PCLS limit 

[Paragraph 4A of rule 9, Part 3]

ÅGuidance on Khub

Å(20 × Gross Special Pension) ÷ [(3 × Commutation 

Factor) + 20]

https://www.khub.net/group/thefirefighterspensionsdiscussionforum/group-forum/-/message_boards/message/11389084


Lump Sum restriction with HMRC limits

ÅExample

ÅAnnual (pre-commutation) pension = £3000.00.

ÅMember elects to commute 25% (£750 a year)

ÅLump Sum of £15,600 (£750 x 20.8)

ÅAnnual (post commutation) pension = £2,250.00.



Lump Sum restriction with HMRC limits

ÅMaximum permitted by HMRC is 25% of the total value of 

benefits vested 

[(20 × £2,250) + £15,600 = £60,600 × 25% = £15,150]

ÅFor this particular member the commuted lump sum of 

£15,600 will have exceeded the HMRC limit by £450. 

[£15,600 - £15,150]



Lump Sum restriction with HMRC limits

Å[(20 × £3000.00) ÷ ((3 × 20.8) + 20) × 20.8] = 

£15,145.63

ÅChecked against HMRC test [£2271.85 × 20] + 

£15,145.63 = £60,582.63 × 0.25% = £15,145.66



Survivor Pension
FPS 2006

Standard and Special Members [Part 4]

Entitlement Spouse, Civil Partner or Nominated Partner [Part 4, Para 1 (1)]

Death In Service Half higher tier  

[Part 4, Para 2 (1a)

Death In Retirement Half of pension payable to member on death, accounting for any 

commutation but as if there had been no actuarial reduction 

[Part 4 , Para 2]



Survivor Lump Sum
FPS 2006

Standard and Special Members [Part 5]

Death in Service lump 

sum?

Standard Members - 3 x pensionable salary [Part 5, Para 1 (2)]

Special Members

2 x pensionable salary [Part 5, Para 1 (2A)]

Death on pension lump 

sum?

5 x pension less that already paid [Part 5 Para 2 (1)]

Death grant paid to? FRA discretion [Part 5, Para 1 (10)]



Children's Pensions
FPS 2006

Standard and Special Members [Part 4, Chapter 2]

Childs Pension ü1 child - ¼ ill-health [Part 4, Para 8 (1a)]

ü>1 child ½ ill-health ÷ total children 

[Part 4, Para 8 (1b)]

Where there is no 

entitlement to survivors

pension

½ ill-health pension or pension in payment after commutation 

÷ total children 

[Part 4, para 10]

ótotal childrenô means ótotal number of eligible children



Short Term Pension

FPS 2006

Standard and Special Members [Part 4]

Survivors Pension Active or 

Pensioner Member

13 week short pension

[Part 4, Chapter 1, Para 4]

Childs pension  where there is 

no entitlement to survivors

pension

13 week short pension [Part 4, Chapter 2, Para 9]



Retained Firefighter 

Compensation Scheme [Part 8]

Entitlement to ill-health pension for retained 

firefighter

[Part 8, rule 2, (4)]

A retained firefighter who was employed prior to 6 April 2006 and awarded 

an injury pension before 1st April 2014 shall be treated as having been a 

regular firefighter and awarded an ill-health pension 

Protected right to [Part 8, rule 2 (4)

[SI 2014/447Rule 3 (2)]

A retained firefighter employed prior to 6 April 2006, who didnôt subsequently 

become a óspecial memberô under the terms of the modified arrangements 

and after 1 April 2014 has been retrospectively awarded an injury pension. 

Where it has been determined that the injury is a qualifying injury and was 

sustained before the 1st April 2014. 



2006 Scheme (Special) Part 12 (9)
2006 scheme (special members)

Club Transfers 1. Special members who were not already a standard member: 12 

months of election [Part 12(9)(4)]

2. Special members who were previously standard members: Club 

memorandum restricts to 12 months compulsory transfers are not 

included

Non Club ïOccupational No restriction [Part 12(9)]

Non Club ïNon 

Occupational

1. Special members who were not already a standard member: No 

restriction[Part 12(9)(4)]

2. Special members who were previously standard members: Period of 

one year from active membership or such period as scheme manager may 

allow [Part 12 (9)(1cii)]

http://www.legislation.gov.uk/uksi/2014/445/schedule/paragraph/11/made)
http://www.civilservicepensionscheme.org.uk/media/213390/club-memorandum-march-2017.pdf
http://www.legislation.gov.uk/uksi/2006/3432/schedule/1/part/12/chapter/3/paragraph/9/made
http://www.legislation.gov.uk/uksi/2014/445/schedule/paragraph/11/made)
http://www.legislation.gov.uk/uksi/2006/3432/schedule/1/part/12/chapter/3/paragraph/9/made


Other guidance

ÅIll-Health and Injury Quick Guide

ÅSurvivor Benefits

ÅTransfers

http://www.fpsregs.org/images/admin/Illhealth.pdf
http://www.fpsregs.org/images/admin/Death.pdf
http://www.fpsregs.org/images/admin/Transfers.pdf


Special Members GAD Guidance

GAD Guidance FPS 2006 Most recently dated

Added Pension Special Members 2 December 2014

Additional Pension Benefit 

(APB)

Special Members Column 4 here 1 July 2014

CETV Second addendum for special members 

here

17th June 2016

Commutation Factors Annex ZA and extended factors to age 75 

here

29 December 2017

Conversion of standard

benefits to special 

membership

Transfer in credits; Added Years and APBôs 

here

12 February 2015

http://www.fpsregs.org/index.php/gad-guidance

http://www.fpsregs.org/index.php/gad-guidance/additional-pension
http://www.fpsregs.org/index.php/gad-guidance/additional-pension-benefits-apbs
http://www.fpsregs.org/index.php/gad-guidance/cetvs
http://www.fpsregs.org/index.php/gad-guidance/commutation
http://www.fpsregs.org/index.php/gad-guidance/transfers-in
http://www.fpsregs.org/index.php/gad-guidance


Special Members GAD Guidance

GAD Guidance FPS 2006 Most recently dated

Conversion of special to 

standard membership

Annex 3 here 01 April 2014

Pension Credit Table J1 here 13 May 2016

Tax charge debits Special Members 13 May 2016

Transfer Ins Special Members - Table C3 & C4 - here 29 January 2015

Trivial Commutation Factors apply to all schemes 2 December 2014

http://www.fpsregs.org/index.php/gad-guidance

http://www.legislation.gov.uk/uksi/2014/445/schedule/paragraph/17/made
http://www.fpsregs.org/index.php/gad-guidance/divorce-pension-credit
http://www.fpsregs.org/index.php/gad-guidance/tax-charge-debits-scheme-pays
http://www.fpsregs.org/images/GAD/TVin/2006factors290115.pdf
http://www.fpsregs.org/index.php/gad-guidance/trivial-commutation
http://www.fpsregs.org/index.php/gad-guidance


Tax

ÅPAYE

ÅTax rebates on contributions

ÅNIC rebates to correct contracted out service



PAYE Failures

ÅSpecial Pensioner Members who elected to join were 

entitled to receive back dated pension payments. 

ÅThese payments are chargeable to Tax under Section 

569 ITEPA 2003 and therefore should have been subject 

to PAYE


